
RULE I

DEFINITIONS

Unless otherwise expressly stated or unless the context or subject matter requires a different
meaning, the several terms hereinafter mentioned, whenever used in these rules, shall be
construed as follows:

1. "Compensation" means the remuneration of a position and shall include food,
lodging, maintenance and commutation when the same is furnished.

2. "Eligible list" means an official record kept in established and maintained by the
Personnel Officer's office as a public record which contains the names of those
persons who have successfully completed examinations, listed and ranked in order
of their final ratings from the highest to the lowest rank.

3. "Employee" means the incumbent of a position holding appointed to the position in
accordance with these rules and the Civil Service Law.

4. "Municipality" “Civil Division” means county, town, village, school district or
special district.

5. "Part-time employment" means any employment or a combination of one or more
employments in a civil division in which an individual works fifty percent or less of
the time prescribed as a normal the standard work week by the appropriate
governing body or other appropriate authority of the civil division.

6. "Personnel Officer" means the county personnel officer of Madison County.

7. "Position" means an office or employment involving an aggregation of duties to be
performed and responsibilities to be exercised by one person. in a civil division.

8. "Reassignment" means the change, without further examination, of a permanent
employee from one position to another similar position under the jurisdiction of the
same appointing authority.

9. "Transfer" means the change, without further examination, of a permanent employee
from a position under the jurisdiction of one appointing authority to a similar
position under the jurisdiction of another appointing authority.

NOTE: The masculine gender shall include the feminine and the feminine gender shall
include the masculine. Wherever the word "He" appears, read "He" or "She".
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